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Seminars in your area

a April 11, 201
DUBLIN
Crowne Plaza
600 Metro Place North

Dublin, OH 43017
(614) 764-2200

e April 12, 2011
CAMBRIDGE
Salt Fork Lodge and
Conference Center
14755 Cadiz Rd

Lore City, OH 43755
(740) 439-2751

e April 14, 2011
TOLEDO
The Pinnacle
1772 Indian Wood Circle

Maumee, OH 43537
(419) 891-7325

° April 15, 201
CINCINNATI
Cincinnati Marriott North
6189 Muhlhauser Rd

West Chester, OH 45069
(513) 874-7335
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April 18, 2011

AKRON

Sheraton Suites

1989 Front St

Cuyahoga Falls, OH 44221
(330) 929-3000

April 19, 2011
INDEPENDENCE
Crowne Plaza

5300 Rockside Rd
Independence, OH 44131
(216) 524-0700

April 20, 2011

CANTON

McKinley Grand Hotel
320 Market Avenue South
Canton, OH 44702

(330) 454-5000




eeeee Registration Information

How do | register?

Registering is easy when you go to our website at www.compmgt.com and click on the “2011
educational seminar” button on the left side of the page to complete the online registration form.
Please register early as space is limited. We will confirm your registration upon receipt of payment.

Who should attend?

All employer representatives are welcome to join us. We highly recommend for the following to
attend:

*  workers’ compensation/unemployment coordinators

e safety directors

e human resource coordinators

e administrative specialists

Will | earn CEUs/Safety Credits?

We will provide a “Certificate of Attendance” which may be applied towards obtaining Continuing
Education Units (CEUs) in your particular field.

Seminar attendance may be used towards satisfying Safety Council external credits (max two per
year). Attendance will also satisfy the Ohio Bureau of Workers’ Compensation (BWC) two hour
safety requirement for those employers currently participating in a group rating program that
have had a claim in the past two years. This two hour requirement needs to be satisfied by June
30, 2011.

What is included?

Registration fees are $40 per person. A special $15 discount will be applied for early registration
(prior to March 21, 2011) for CompManagement clients. Tuition, a comprehensive manual,
continental breakfast and refreshment breaks are included in the registration cost. All payment
forms are accepted: check, credit card (Visa or MasterCard) or company purchase orders. Please
make all checks payable to CompManagement Inc. and remit payment to CompManagement
Inc. c/o Boggs Chung, Inc. 1113 West Main Street, Norristown, PA 19401.

We understand cancellations happen, and will accept cancelled registrations up to seven business
days prior to the seminar. We gladly accept substitutions at any time. If no one can be substituted
within the seven days prior, a $10 service charge will be assessed*.

If you have any questions or concerns, please contact our Registration Managers at Boggs Chung,

Inc. at (610) 277-6080 or via email at registration@boggschung.com. Our Registration Managers
will be happy to assist you. We look forward to seeing you at our 2011 Educational Seminar.

*Registrants who do not cancel and who do not attend pay the entire fee.
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8:00 - 8:30 am

8:30 - 8:45 am

8:45 - 9:45 am

9:45 - 10:45 am

10:45 - 11:00 am

11:00 - 12:00 pm

Registration, Continental Breakfast

Welcome, Introductions, BWC Updates

Updates related to the Ohio Bureau of Workers’
Compensation (BWC) over the past year including rules/
regulations and alternative rating programs.

Unemployment Compensation

Gain a basic understanding of the rules and regulations
that relate to unemployment compensation. Learn

the importance of documentation, proper claims
management, how to properly defend against a claim, and
the necessary elements of hiring, discipline, separation,
and employee relations.

Implementing a 10-Step Safety Plan
Learn how to implement proven approaches to accident

prevention through the BWC’s 10-Step Safety Plan with

the goal being to strengthen employee relations that will
result in improved morale, lower absenteeism and higher
productivity of your work force.

Break

Understanding the reporting requirements for
OSHA and PERRP

The Occupational Safety and Health Administration
(OSHA) and the Public Employer Risk Reduction Program
(PERRP) each have a requirement for maintaining injury
and illness record forms and submission each year. This
course will familiarize you with the OSHA and PERPP
specific requirements for reporting.

Questions, Adjournment



